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PURPOSE

This policy will provide guidelines for the implementation of safe relaxation and sleep practices that meet the
individual needs of children attending Albert Park Preschool.

POLICY STATEMENT

1. VALUES

Albert Park Preschool is committed to:

e providing a positive and nurturing environment for all children attending the service

e recognising that children have different requirements for relaxation and sleep, and being responsive to those
needs to ensure that children feel safe and secure at the service

e consulting with parents/guardians about their child’s individual relaxation and sleep requirements/practices,
and ensuring practices at the service are responsive to the values and cultural beliefs of each family

e its duty of care (refer to Definitions) to all children at Albert Park Preschool, and ensuring that adequate
supervision (refer to Definitions) is maintained while children are sleeping, resting or relaxing

e complying with all legislative requirements, standards and current best practice and guidelines, including
recommendations by Red Nose (refer to Sources).

2. SCOPE

This policy applies to the Approved Provider, Persons with Management or Control, Nominated Supervisor,
Persons in day-to-day Charge, educators, staff, students on placement, volunteers, parents/guardians, children
and others attending the programs and activities of Albert Park Preschool.

3. BACKGROUND & LEGISLATION

Background

The Early Years Learning Framework (EYLF) and the Victorian Early Years Learning and Development
Framework (VEYLDF) include a focus on social, emotional, spiritual and physical wellbeing and health.
Development Outcome 3 in both framework documents refers to a child’s ability to take increasing responsibility
for their own wellbeing. One of the indicators for this capacity is that children “recognise and communicate their
bodily needs (for example thirst, hunger, rest, comfort, physical activity)’. The EYLF suggests that to promote
this, educators should:

e consider the pace of the day within the context of the community

e provide a range of active and restful experiences throughout the day, and support children to make
appropriate decisions regarding participation.

Employers have a responsibility under the Occupational Health and Safety Act to provide a safe and healthy
working environment. This duty extends to others present in the workplace, including children and volunteers.
Providing a safe environment for children at the service includes complying with current Australian/New Zealand
standards in relation to equipment, such as cots and mattresses (refer to Sources).



